


You now have to ask the new hire or transferring 

employee to move to a new community before 

starting work. Imagine what a huge challenge it is to 

change where they live, while also changing jobs.



Source: AIRINC



The lump sum payment process is slow or cumbersome and causes financial stress 

and frustration for your employee

Your employee fails to coordinate all the components of their move and can’t start the 

new job on time

Your employee hires random moving companies that end up damaging their belongings

The relocation experience leads to a dissatisfied employee ‒ before they even arrive at 

their new job



Here are three ways companies can create a 

positive experience for every employee that is 

relocating for a new position.





Most people only move a handful of times in their lives. 

It’s one of the top-rated most stressful events in life 

(next to the death of a family member, marriage, or the 

birth of a child).

Financial support is critical, but it’s only part of the 

equation. Providing guidance and support are also key.





New hires are often winding down their current jobs while 

also trying to arrange the details of the move to the new 

job location. 

They need easy access to a wide range of information 

and resources so they can coordinate their move as 

efficiently as possible.





Damaged goods, missing items, and not getting 

moved in time are just some of the risks.

And if there is a problem, there are built-in protections 

and remedies. With unknown online operators, it’s up to 

the employee to work it out if something goes wrong.



When a relocation goes wrong, it can lead to a 

poor first impression of the company, before the 

employee even starts their new job.



relocation without 
any guidance 



Provides fast payments to your employees ‒ and payroll reporting to your company 

Provides a personalized journey that guides employees through their relocation

Gives employees access to vetted service providers, plus cash rebates for common 

services they may need

Provides destination and educational information to help employees manage their

own move quickly and easily

Offers support, when needed, from experienced relocation consultants





http://www.nucompass.com/
http://www.NuCompass.com/CoPilot
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